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NEWS FROM THE Project Meeting in
PROJECT KI'O k6w

On 15th -16th April Youth Development and
Integration Association STRIM hosted a

TRANSNATIONAL Transnational Project Meeting of all partners in

Krakow, Poland. Due to current extraordinary
PROJEFT MEETING IN circumstances, the meeting took place in an
KRAKOW unprecedented form - we were all joining with our
Polish partners on-line. During the meeting we
discussed the progress of the project and challenges
that all partners are facing. We also planned next
steps regarding Intellectual Outputs of the project,
PASSPORT TO especially the forth one: Competency validation
EMPLOYABILITY guide. And even though we did not manage to meet

in person, we still enjoyed a short guided journey
around Poland and Krakow and had a chance to

TRAINING COURSE: A

participate in a quiz about our hosting country. Who

PILOTING MODULES k.n.ew t.hat there were actually dragons and mermaids
living in Poland?! You can always learn more here.
AND FUTURE PLANS



https://www.youtube.com/watch?v=GTtGkwc3fmI

What's in a Theory of Change

« Longer-term changes, benefits, fen

learnings from your activities

¢ Shorter-term changes, benefits,h
learnings from your activities
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Things you measure (e.g. number of
people taking part in activity)
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¢ What you do — the services, products
and campaigns your charity offers

N\

* The resources — time, people, money,
svstems etc. reauired to run activities Ne

News from the project:

Recently, our Advisory Boards of Youth and Employers have been
exploring the Theory of Change in the context of our project and
discussing the impact of COVID-19 on Youth Employability.

In February, youth workers and trainers from Poland, Ireland, Finland
and Italy took part in our one week training course “Train the Trainer: A
passport for employment”, during which they explored our training
modules: Communication, Motivation, Autonomy, Expectations vs.
Reality, Professionalism, Addressing Workplace Discrimination,
Wellness and Job Seeking. The workshops were organised by
PartecipArte, a theatre of the oppressed company promoting
transformative arts to trigger social and political change. Participants
have learnt how to work with young people on burning topics these
days regarding the labour market and employability competences.
Instead of sunny Rome we met again on ZOOM.

Currently, youth workers and trainers who took part in the training
course “Train the Trainer: A passport for employment” are piloting the
project modules with young people and collecting their feedback on
methods used in our modules. Some of the sessions are happening
online but some of them finally can happen face to face! Soon our
Training Modules will be finalized and we will share it with you. Check
our website and like us on facebook.

"IT WAS A GREAT OPPORTUNITY TO SHARE
EXPERIENCE WITH OTHER PARTICIPANTS AND
TO GET TO KNOW SOME NEW TOOLS AND
TECHNIQUES TO WORK WITH YOUNG PEOPLE"
DARIA, TOT PARTICIPANT FROM POLAND
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Steps in the Theory
of Change process adapted to
Masv. Source: Adapted from

van Es et al. 2015

Paulina Opietka (

. . STOWARZYSZENIE
etropolls Net ROZWOJU | INTEGRAC]I
ment MELODZIEZY

Turku Vocational Institute

contents which reflects the views only of the authors, and the Commission cannot be held responsible for any use which

Co-funded by the - The European Commission support for the production of this publication does not constitute an endorsement of the

of the European Union may be made of the information contained therein.


http://yecproject.eu/
https://www.facebook.com/YECproject.eu

